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The aim of this special issue is to provide an overview of the many ways in which gender 
inequality can, and has been, addressed and the consequences – both intended and 
unintended – that different approaches, interventions, and policies may have. We 
encourage submissions that examine approaches that combat a range of gender inequalities 
including workplace, social, political, and economic inequalities, and inequality in the family 
and other private spheres. These approaches can include specific interventions, such as 
those in organizations, as well as broad social movements, such as feminism. While much of 
this work has focused on areas in which women are under-represented or stigmatized, we 
also welcome submissions which focus on areas in which men may face inequality. 
Moreover, we encourage the submission of work that looks at intersectional issues. Topics 
may include: 

- The evaluation of the effectiveness of gender equality policies, interventions, and 
social movements 

- Debates and tensions in the gender equality literature 
- The unintended consequences of addressing gender inequality 
- The role of men in addressing gender equality 
- Addressing men’s disadvantage 
- The inclusiveness of addressing gender inequality and how to benefit women who 

are particularly disadvantaged by society (e.g., women of color, working class 
women, or trans* women) 

We welcome submission from a range of theoretical and methodological approaches, but 
please note that GPIR only publishes qualitative research where it supports quantitative data 
that is main focus of a study. 
 

 
Manuscripts (typically 5000-8000 words) words should be prepared in accordance with APA 
publication guidelines (i.e., Publication Manual of the American Psychological Association 
6th ed.) and submitted through the GPIR website: http://mc.manuscriptcentral.com/gpir. Be 
sure to indicate that the submission is for consideration in the special issue on Addressing 
Gender Inequality. If the number of articles accepted exceeds the capacity of the special 
issue GPIR reserve the right to publish articles in the normal issue of the journal. 
 
Please direct any inquires (e.g., about suitability, format, etc.) to the guest editors. 
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